Position may be full or part time.
JUVENILE OFFICER/CASEWORKER


SUMMARY



The Juvenile Officer may be required to monitor juvenile probationers and abused and/or neglected children; investigate charges pertaining to abuse, neglect and delinquency of juveniles; prepare reports which identify pertinent aspects of the case; make formal recommendations to the Court; monitor compliance with Court orders; work with community agencies serving children and families; and perform related duties as required.  
SUPERVISION RECEIVED


Supervision is general, received from the Judge of Probate.

SUPERVISION EXERCISED


Volunteers and Intensive Probation Officer

RESPONSIBILITIES AND ESSENTIAL DUTIES AND FUNCTIONS



An employee in this position may be called upon to do any or all of the following essential duties:  (These examples do not include all of the duties which the employer may be expected to perform.)

1. Initiates assigned cases by interviewing youths and family, defining the charges, circumstances, explaining the court system and making general observations on the family situation, living conditions and so forth.
2. Interviews acquaintances, school personnel, family acquaintances and community agencies gathering case records as needed.

3. Prepares pre-dispositional reports identifying conditions and circumstances and in turn will recommend court action/disposition in areas as home/ placement, probationary terms, needed treatment, action on consent adoptions and so forth.
4. Monitors final terms of the court conducting home visits, re-interviewing juveniles/family members and assures conformity on such terms.  Will testify in court as to findings and may recommend alternative courses of action as needed.

5. Seeks to educate youth and family members to the advantages of proper conduct/behavior and to develop improved parenting skills.  Performs crisis intervention activity serving on call as needed.  

6. Assists community residents who voluntarily seek the court’s assistance along with school referrals pertaining to difficult children/truancy and so forth.

7. Prepare a variety of petitions and reports necessary for the Judge and will reinvestigate/emphasize particular consideration as instructed.

8. May transport juveniles/family members to court appearances, community service programs and so forth.  Will monitor performance of those placed in institutions.  

9. Seek to alleviate tension and family crisis through counseling and encouragement.  Uses tact and discretion.

10. Conduct alcohol/substance abuse tests as required.

11. Attend meetings of community service groups and agencies.  May serve as speaker, explaining services of the court or provide expertise in problem solving. Develops new support programs as needed.

12. Periodically attends professional seminars/sessions to keep current as to trends, new policies, revision of the law and so forth.

13. Plans case load, scheduling time and visits to maximum capacity

14. Assign support activity to subordinate personnel and work with volunteers engaged in community support activity. 

15. Act as liaison between County and other community agencies, including police, school, counseling agencies, etc.

16. Perform related duties as required.

ESSENTIAL FUNCTIONS, QUALIFICATIONS AND KSA’S 

FOR EMPLOYMENT


All of the following functions, qualifications, KSA’s and duties are essential.  An employee in this class, upon appointment, should have the equivalent of the following:

Bachelor’s degree in social sciences, education or a related human services field.

Ability to work effectively with fellow employees.


Ability to see, hear and speak effectively and without limitation.


Ability to reason and process numbers effectively.


A valid Michigan driver’s license.

Able to stand or sit in one spot for long periods of time, moving arms, hands, back and entire body.

Required to be available to law enforcement agencies and D.S.S. personnel 24 hours per day seven days per week.

Knowledge of the principles and methods concerned with personal and social problems solving.

Knowledge of factors concerned in delinquency, neglect and abuse of children.

Knowledge of family dynamics and the effects of social conditions on family functioning.

Knowledge of the juvenile justice system and children’s services programs.

Knowledge of the principles, procedures and techniques of child welfare work.

Ability  to apply social casework methods to child welfare services.

Ability to relate effectively to the public and individuals on their caseload.

Ability to speak and write effectively.

Submit letter of interest and resume to Hon. Thomas D. Slagle no later than August 8, 2011.
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